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Dear Readers,

Although we are already two months
into the year, since this is the first
WTS Klient Newsletter in 2023, let
me first wish you a successful and
prosperous new year. Moreover,
this is our first newsletter in which
we no longer greet our readers as a
group of companies, but as a single
entity, WTS Klient Business Advisory
Ltd., bringing all our divisions together. However, our clients do
not have to expect any changes other than our name, unless
even more seamless and flexible cooperation aided by conti-
nuous technological development and digitalisation counts as
such. We hope our automated solutions related to the personal
income tax returns of foreign employees or our cross-border offers
for multiple countries or even regions will benefit you too, and
help your work and decisions. 

You can count on us for taxation, accounting, payroll and finan-
cial accounting matters, just like before. We trust you will keep
finding lots of useful information in our newsletters. As always,
in this edition too we will try to summarise the important changes
affecting multiple areas, from labour law to transfer pricing. In
the first article, our accounting partner elaborates on the oppor-
tunities employers have to track wage inflation; in the second
article, the head of our payroll division presents the amendments
to tax allowances and leave time, which are serious issues facing
both employers and employees alike. On page 6 we discuss the
new transfer pricing documentation rules affecting almost every
company, and in our last article, we look at the taxation on secu-
rities acquired from employers, emphasising the laws and regu-
lations on foreign employees and foreign securities. 

If international taxation and social security issues play a signifi-
cant role at your company, the latest international publications of
WTS Global can be accessed with a simple click from our News-
letter, whether it is VAT, transfer pricing, financial services or post-
ings to the American continent you are interested in.

We hope you enjoy reading it, and we look forward to receiving
your call or letter if you have any further questions on these topics.

András Szadai
Partner

February 2023

The topic of "cross-border assign-
ments" is very complex and can
become even more complicated
depending on the host country.
The latest WTS Global Mobility
Service brochure would like to
give you the first important in-
formation and provide you with
a tried and tested network of
specialists who can effectively
clarify all the questions that arise
and initiate measures to ensure

that the assignment is a complete success. The booklet offers you
a brief overview of tax, social security and immigration related
matters you might consider for your cross-border work to different
countries on the American continent.

You can download the publication in PDF format here:
Assignments to the Americas

Assignments to the Americas has been released

Assignments to 
the Americas

https://wtsklient.hu/wp-content/uploads/2023/01/wtsglobal-assignments-to-the-americas-2023.pdf


Author: Eszter Balogh
eszter.balogh@wtsklient.hu

The need to pay salaries in foreign currency, or at least to peg
wages to the euro, primarily arises for employees of Hungarian
subsidiaries of foreign companies, but now also for an increasing
number of Hungarian employers because of the volatility of the
forint exchange rate. Is this possible under the current regula-
tion? Has the situation changed with the large-scale amendment
of the Hungarian Labour Code adopted in December? 

Accounting, taxation, dividends: all possible in foreign cur-
rency too

Inflation and the fluctuation of the forint exchange rate have an
impact on all economic actors in Hungary. Companies in Hungary
often choose accounting in a foreign currency to avoid un-
favourable exchange rate changes. If possible, businesses tend
to determine figures in their contracts in a foreign currency,
which they then convert into forints upon the performance date,
or, by agreement, they invoice in the foreign currency to their
Hungarian or foreign clients.

Given the state of emergency, as a special measure the govern-
ment allowed payments of corporate tax in US dollars or euros.
Businesses have to report such changes to the tax authority by
the first day of the month preceding the first day of the first fiscal
year after 30 September 2022. The amounts of corporate tax or
corporate tax advances paid in US dollars or euros are credited to
the company’s tax account in HUF on the day the company’s
domestic bank account is debited, at the exchange rate of the
National Bank of Hungary on the given day. Companies can
change their selection up to the last day of the fiscal year if they
want to pay corporate tax or corporate tax advances in HUF
again.

As of 1 January 2023, in addition to corporate tax, local business
tax can also be paid in US dollars or euros in Hungary.

The companies can pay private individual owners dividends or
interim dividends as approved by the members’ meeting or gene-
ral meeting by converting such into a jointly agreed currency,
such as from HUF to EUR. What about salaries and wages? Can
paying salaries in foreign currency be a viable solution for
employers faced with the challenges of wage inflation? Did the 
situation change with the amendment of the Hungarian Labour
Code in December 2022?

Salaries in foreign currency only for executives?

Pursuant to Article 154 of Act I of 2012 on the Hungarian Labour
Code, salaries must be determined and paid in HUF in order to
protect salaries. Deviating from this is only possible if working
abroad, or if otherwise provided by law.

For executive employees, for example, a derogation is autho-
rised under Article 209 of the Labour Code, based on which it is
possible to determine and pay salaries in foreign currency too. In
practice, this means that executives, company directors, managers,
branch managers or other employees classified as managerial
staff can have their salaries set in euros. However, since many
aspects have to be taken into account (such as wage protection in
light of currency fluctuations) and understanding the legislation
is not a simple task either, you should not delve into amending
work contracts before consulting with an expert.

It is important to know, however, that taxes and contributions
deducted from salaries and paid on top of salaries must always 
be determined, deducted, declared and paid in HUF, even if the
salaries are paid in foreign currency. For this conversion, the busi-
ness entity must use the exchange rate published by the National
Bank of Hungary on the 15th day of the month preceding the
month of payment, in accordance with the Act on Personal
Income Tax. These rules are not affected by the amendment to 
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the Labour Code adopted in December 2022, so they will remain
in force this year.

So the situation has become somewhat contradictory: while a
salary determined in euros would currently protect wages better,
it is the rule on wage protection that is preventing this.

Instead of paying salaries in foreign currency, employers have no
choice for non-executive employees but to compensate for wage
inflation in the form of bonuses or other benefits, in forints of
course.
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Comprehensive payroll services

The payroll team at WTS Klient Hungary has been carry-
ing out payroll activities for large international compa-
nies for nearly 25 years, and has huge experience with
taxation and accounting issues related to foreign emp-
loyment too. If you have any questions regarding pay-
ment of salaries in foreign currency or any benefits, or if
you would like to entrust us with the entire payroll ac-
tivity for your company, please contact us for a proposal.

Eszter Balogh 
Partner
Accountig
Telephone: +36 1 887 3715
eszter.balogh@wtsklient.hu

Specialisations

» accounting
» IFRS
» accounting advisory
» payroll

Education

» economist
» chartered accountant
» IFRS-certified chartered 
accountant

» tax advisor

Languages

Hungarian, English

Latest publications

» Deadline for filing corporate 
tax returns fast approaching

» Policies governing the opera-
tion of businesses in Hungary

» Hungarian branch of a 
foreign-registered company

→ Our expert

The latest WTS Global Financial Services and Transfer Pricing Newsletters have been released

The latest WTS Global Financial Services Newsletter presents taxation related news from nine countries with 
focus on the international financial services industry. You can download the newsletter in PDF format here: 
WTS Global Financial Services Newsletter #4/2022

In the last edition of the WTS Global Transfer Pricing Newsletter in 2022 WTS experts from 13 countries pro-
vided an update on recently introduced legislations and cases related to transfer pricing. The newsletter is 
available in PDF format here: WTS Global TP Newsletter #3/2022

December 2022 
#3.2022

WTS Transfer Pricing 
Newsletter
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       The editors would very much like to thank their WTS colleague J      

https://wtsklient.hu/en/services/comprehensive-payroll-services/
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https://wtsklient.hu/wp-content/uploads/2022/12/wts-global-financial-services-newsletter-4-2022.pdf
https://wtsklient.hu/wp-content/uploads/2022/12/wts-newsletter-tp-3-2022.pdf
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Author: Marianna Fodor 
marianna.fodor@wtsklient.hu

2023 is starting with significant changes for employees and
employers in Hungary: the introduction of new tax allowances, a
new type of leave, only one account for SZÉP cards, and the mini-
mum wage increasing. In our previous article we mentioned that
the National Assembly of Hungary adopted major amendments
to labour laws last December. Although the amendments did not
affect the possibility to pay wages in foreign currency, they did
substantially change the previous rules in a number of other
areas. Below is a summary of the most important changes affect-
ing labour law and payroll accounting that will apply from 
1 January 2023.

Minimum wage

Just like the end of each year, a new wage agreement was
reached between the Hungarian government and employers last
December. Accordingly, from 1 January 2023, the amount of the
lowest wage, i.e. the minimum wage, has been increased from
HUF 200,000 gross to HUF 232,000, while the amount of the
guaranteed minimum wage has been increased to HUF 296,400.
At the same time, the basis for the personal allowance, which is
one third of the current minimum wage rounded to one hundred
forints, has been increased to HUF 77,300, which means a
monthly tax allowance of HUF 11,595.

SZÉP card with only one account

For SZÉP cards, the annual limit is still HUF 450,000, up to which
employers must pay 28% tax (15% personal income tax and 13%
social contribution tax); the excess is taxed as an other benefit (at
a tax rate of 33.04%). However, the three sub-accounts (hospi-
tality, leisure and accommodation) have been merged: from 
9 January 2023 there is only one SZÉP card account for each
employee. The individual sub-accounts and their respective
allowances have been terminated. The amounts previously paid
into each sub-account have been merged and can be used on a
combined basis this year. Employees who already have a SZÉP
card will not be given a new bank account number, but will re-
tain their accommodation account numberwith each distributor.

Increasing tax allowances

Depending on the number of dependent beneficiaries, the family
tax allowance for one dependent beneficiary enforceable from
the tax base remains at HUF 66,670 per entitlement month, rising
to HUF 133,330 for two dependent beneficiaries and HUF
220,000 for more than two dependent beneficiaries. However,
from 2023, the family tax allowance for a dependent benefici-
ary who is permanently ill or a severely disabled person is HUF
66,670 higher per month, so the amount of the allowance for
these children increases by HUF 10,000 in tax terms. Employees
will be able to request the validation of this allowance on the tax
advance declaration.

Looking at the tax allowances, the benefit for young people
under 25 also increases: in 2023 the amount of the allowance
for young people under 25 is HUF 499,952 per month of entitle-
ment, which means a tax saving of HUF 74,993.

Newest element of tax allowances

A new allowance for mothers under 30 has been introduced in
Hungary from this year. A young mother is entitled to the
allowance if she became entitled to the family tax allowance
after 31 December 2022 with regard to her unborn child, biologi-
cal child or an adopted child. This allowance is therefore avail-
able to young mothers who have reached the age of 25, are
under 30 at the start of their entitlement, and became eligible for
the family tax allowance after 31 December 2022, for example
she reached her 91st day of pregnancy after 31 December 2022 or
her child is/was born after 31 December 2022. The maximum
monthly allowance for mothers under 30 is the amount of the
average gross earnings of full-time employees at the level of the
national economy for the month of July of the year preceding the
year in question, as officially announced by the Hungarian
Central Statistical Office (KSH). This means that in 2023, the
allowance is HUF 499,952 per month of entitlement, which
means a tax saving of HUF 74,993. 

wtsklient.hu    4

Tax allowances and leave in 2023
Rules on using SZÉP cards to change 
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Leave

In addition to the changes in tax allowances, a new type of leave
has been added to the Hungarian Labour Code. Employees are
entitled to 44 working days of parental leave up until their child
reaches the age of three, subject to at least one year of employ-
ment. This leave must be granted at the time requested by the
employee. For the duration of the parental leave the employee is
entitled to 10% of the absence pay, reduced by the amount of
child care benefit or child care allowance paid for this period. To
do this, a decision awarding benefits has to be requested.

The regulation on paternity leave is also changing. Upon the
birth of a child, in 2023 the father shall be entitled to ten work-
ing days’ leave – instead of the five granted previously – no later
than by the end of the second month following the birth of 
the child or, in the case of adoption, no later than the end of the
second month following the finalisation of the decision authoris-
ing the adoption, granted when requested, in no more than two
parts. The employee is also entitled to paternity leave if the child
is stillborn or dies. The employee is entitled to absence pay for
five working days of paternity leave, while from the sixth work-
ing day onwards he is entitled to 40% of the absence pay.

Restrictions on execution

Fewer people will be affected, but it is worth noting that the
restrictions on execution have increased. From 1 January 2023
an exemption is granted from enforcement for the part of the
salary not exceeding HUF 60,000 (this amount used to be set at
HUF 28,500). By contrast, the part of the monthly wages that
exceeds HUF 200,000 can be enforced without limitation (this
limit used to be set at HUF 142,500).

Payroll

In this article, we only highlighted the most important
changes affecting labour law and payroll in the 2023 law
amendments. Both the elements of the Hungarian
Labour Code and the tax allowances are among the
many other new developments that may affect your
business. Our payroll experts are happy to provide our
clients with more information about these or even the
changes detailed in this article. Feel free to contact us.

Marianna Fodor
Partner 
Payroll  
Telephone: +36 1 887 3766
marianna.fodor@wtsklient.hu

Education

» payroll accounting
» social security manager
» tax advisor

Specialisations

» payroll
» social security
» fringe benefit

Languages

Hungarian, English

Latest publications

» Tax-free bicycle use
» Family support benefits in 

2021-2022
» Personal income tax base 

allowances in Hungary in 
2021

→ Our expert

v v v

The latest WTS Global VAT  Newsletter has been released

The fourth edition of the WTS Global VAT Newsletter in WTS Global VAT Newsletter in 2022 wants to share with
you insights on the latest developments in terms of VAT and GST in six countries: Italy, Poland, Romania, Brazil,
China and Switzerland. You can download the newsletter in PDF format here:
WTS Global VAT Newsletter #4/2022

#4/2022

WTS Value Added Tax 
Newsletter
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Author: Béla Kovács
bela.kovacs@wtsklient.hu

New year, new legislation – which means that this year, just like
at the beginning of every year, the focus is on changes to the tax
rules. One of the most important changes affecting most Hunga-
rian taxpayers in 2023 is the amendment of the transfer pricing
documentation rules. As the deadline for preparing transfer pric-
ing documentation and the corporate tax returns in Hungary is
the end of May, the changing of the transfer pricing documenta-
tion rules will in most cases already impact the 2022 fiscal year.
Some of the amendments already came to light last year, while
Ministry of Finance Decree 27/2022 (XII.28) on the amendment
of the Ministry of National Economy Decree 32/2017 (X.18) on
the documentation requirement associated with determining
arm’s length prices, published in the Hungarian Gazette on 28
December, answered any outstanding questions.

Scope and threshold of transactions to be documented

It was already known that the prices applied among related par-
ties must comply with market principles, even if the given trans-
action was not to be included in the transfer pricing documenta-
tion. Under the previous transfer pricing documentation rules, no
transfer pricing documentation had to be prepared for transac-
tions with an annual transaction value of less than HUF 50 mil-
lion. This threshold has now been raised to HUF 100 million (the
new threshold can be applied no earlier than fiscal years starting
in 2022). There is a contrary amendment here (applicable from
the 2023 fiscal year) according to which certain transactions
cannot be aggregated when preparing the documentation.
Accordingly, purchases cannot be aggregated with the sale of
goods manufactured from the materials purchased, nor can a
transaction involving expenses be combined with a transaction
primarily involving revenue. In practice, there is a chance that the
higher threshold will reduce the number of transactions to be
documented, but not necessarily the administrative burden.

Corporate tax base adjustment and application of interquartile
range

What happens if the consideration applied by the parties is out-
side the arm’s length range? Based on the previous rules, it was
enough to make the adjustment up to the lower (minimum) 

value of the market range. According to the new transfer pricing
documentation rules, however, it will no longer be sufficient to
make the adjustment to the minimum value, it must be made to
the median value of the interquartile range including the “opti-
mal” figures of the range. This means a greater pricing adjust-
ment for a transaction price below the market price range, and
also a higher corporate tax base and tax difference for the
Hungarian taxpayer. This also indicates that the possibility of tak-
ing into account the minimum and maximum values of the arm’s
length range is essentially eliminated. Applying the interquar-
tile range is always mandatory.

New data reporting obligation

A completely new element of the transfer pricing documentation
rules is the introduction of a data reporting obligation as part of
the corporate tax returns. This will apply in Hungary for the first
time for tax returns filed after 31 December 2022, so even a tax-
payer with a different financial year, who has just closed their
2021/2022 fiscal year, might be subject to the reporting obliga-
tion.

In all cases, transactions subject to the documentation require-
ment are also subject to this new reporting obligation. However,
there are some transactions that are not subject to the documen-
tation requirement, but are still subject to the reporting obliga-
tion (albeit with a reduced data content). Examples of such trans-
actions include non-refundable cash transfers and transfers of
unchanged cost amounts – although the legislator has granted
an exemption for the latter for the fiscal year ending in 2022. 

Most important facts to be reported from now on: 

→ transaction type (based on list set out in the decree), 
→ activity code, 
→ consideration, 
→ details of related parties, 
→ transfer pricing method 

and there are additional elements to be reported for certain
types of transactions (e.g. benchmark interest rate, accounting 
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New transfer pricing documentation rules  
Can we expect tightening or easing this year?
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standard applied, arm’s length value or range of the profitability
indicator, value of the profitability indicator actually achieved,
etc.).

So as mentioned above, there is no documentation or reporting
obligation for transactions below HUF 100 million per year, or for
stock exchange transactions.

Violation of new transfer pricing documentation rules 

Finally, and perhaps most importantly, the fines for violating the
obligation to provide documentation will increase significantly,
from HUF 2 million to HUF 5 million. The maximum fine for re-
peated infringements has been increased from HUF 4 million to
HUF 10 million.
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Transfer pricing consulting

The transfer pricing consultants of WTS Klient Hungary
have considerable experience in preparing TP documents
and in successfully supporting tax authority inspections,
including, among others, industry knowledge on how
to manage and support transactions of suppliers in the
automobile sector and their tax inspections. As a mem-
ber of WTS Global’s transfer pricing advisory team, we
offer solutions for all kinds of transfer pricing problems
at international level. Please do not hesitate to get in
touch.

v v v

Béla Kovács
Director
Tax Consulting
Telephone: +36 1 887 3730
bela.kovacs@wtsklient.hu

Education

» economist
» tax advisor
» certified VAT expert

Specialisations

» tax advisory in all tax types
» value added tax planning
» tax authority inspections
» preparation and reviews of 
transfer pricing documentation

» due diligence 

Latest publications

» SAF-T data reporting
» Personal income tax refund 

for foreigners in Hungary
» One story ends, another 

begins: the tax consequences
of Brexit

Languages
Hungarian, German, English

→ Our expert

The latest WTS Global International Corporate Tax  Newsletter has been released

The WTS Global International Corporate Tax Newsletter #1/2023 focuses on changes in international tax law
and country-specific tax law developments with respect to cross-border transactions in seven countries. You
can download the newsletter in PDF format here: WTS Global ICT Newsletter #1/2023

January 2023

WTS ICT Service Line 
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Author: Ádám Pécsek
adam.pecsek@wtsklient.hu

Securities given to employees have today become a common
form of remuneration. In such cases, the employer gives its own
securities to its employees at a discount or free of charge as an
incentive mechanism. However, especially for individuals work-
ing in more than one country, determining the income and the
associated tax burden from such securities can often be a chal-
lenging task. 

What exactly do employers give? 

It is important to clarify exactly what kind of scheme is involved,
what the employee has acquired (e.g. an option or ownership
right), as well as any conditions and restrictions on using the
acquired rights. The individual schemes in Hungary may vary, and
companies design the conditions of each one to ensure that
employees are interested in participating.

A share transfer is when the employer transfers the ownership of
the securities.  So from this point on, employees have the right to
utilise the securities and sell them at their discretion. 

It becomes more complex when the employer grants an option.
In this case, employees as the owner have no authority over the
securities when the option is acquired, and they only acquire the
securities when the option is exercised. A significant time can
elapse between acquiring and exercising the right, as employers
typically make exercising the option contingent upon a certain per-
formance or a given length of service, for motivational purposes. 

Can taxable income arise at the time of acquisition?

With a share transfer, the situation is relatively simple: when
ownership of the securities is transferred, the income becomes
taxable. 

With an option right, however, it must be examined upon acquir-
ing the option whether the right itself has a market value, 

whether it is marketable, and whether the employee has 
acquired income upon the transfer of the right. The inception of
the taxable income is then re-assessed when the option is
exercised, and the difference between the market price and the
value actually paid is determined. When analysing the points of
taxation, we need to find out, for example, whether the trans-
ferred share or right has a market value, whether the right
acquired is marketable. 

The legal grounds to the income are determined by taking 
into account the legal relationship that otherwise exists between
the parties, and the circumstances of the acquisition. When deter-
mining these grounds, we also seek an answer to whether 
the employer or the employee is liable for any tax advance pay-
ment.

If the employer grants call options and grants these rights exclu-
sively to its employees in Hungary, income may arise based on
the difference between the market price and the value actually
paid when the option is exercised, which is considered employ-
ment income.

What should an employee posted from abroad look out for?   

When assessing income from employment, expat employees
working in different countries face a difficult task determining
the state in which the tax liability arises because of the various
double taxation conventions.

This reads even more true for securities acquired with an option,
since there is a so-called reference period to be considered,
which is generally the period between acquiring and exercis-
ing the option. During this period, the tax residence status and
the tax liability of the wages must be examined, and where
appropriate, any income realised on acquiring securities at
below market price should be divided between the countries
concerned.
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Taxation of securities from employers   
When and where are we taxed on income from employer securities in Hungary?
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Another point of taxation: sale of securities

The gain on the sale of acquired securities constitutes a capital
gain at the time of sale. This can be both an exchange gain and
income from a stock exchange transaction. Different taxes must
be paid depending on the type of capital gain. 

In both cases, the income is the difference between the sale price
and the value of the acquisition, less the specified ancillary costs.
Importantly, when calculating the acquisition value, the differ-
ence between the purchase price and the market value must be
taken into account alongside the purchase price actually paid.
This ensures that the same capital gain is not taxed twice. 

In addition to the personal income tax on capital gains, income
from exchange gains may also give rise to a social contribution
tax liability in Hungary, if the employee does not verifiably pay
contributions in another country.

What to look out for with foreign securities?

Capital gains are generally taxable in the country of residence.
With dividend income, the source country normally retains the
taxation right to a certain extent, but exchange gains and gains
from stock exchange transactions are, as a rule, taxable in the
country of residence.

That said, many countries levy special taxes on capital gains.  Such
taxes can include a capital appreciation tax. In practice, this means
that a tax liability may be imposed on certain types of capital
appreciation even if the owner of the securities has not yet rea-
lised any income from them (i.e. has not yet sold the securities). 

In many countries, capital appreciation tax is linked to certain
events, such as a change of residence. In this case, an exit tax is
payable in the source country, provided certain conditions are
met. Since Hungarian legislation does not currently apply this
form of taxation, there may be differences compared to the laws
of the source country as to which events can trigger a tax liability
and on which dates. However, double taxation conventions typi-
cally also allow capital gains taxed in this way in the source coun-
try to be exempt from tax in the other country.

The most important thing to remember is that income does not
only arise when you realise income in a tangible way. 

Expat taxation consulting and compliance
work, tax returns

Both different local laws and different international
conventions have a significant impact on the treatment
of income from different securities. This requires a
great deal of care on the part of individuals in terms of
tax planning and the administration that goes with tax,
including the accurate completion of tax returns. WTS
Klient Hungary has considerable expertise and experi-
ence regarding the taxation of foreigners working in
Hungary. If your company also employs posted workers,
do not hesitate to get in touch with us.

→ Our expert

Ádám Pécsek
Supervisor
Tax Consulting
Telephone: +36 1 881 0607
adam.pecsek@wtsklient.hu

Education

» economist
» tax advisor 
» chartered accountant

Specialisations

» compliance, preparation of 
tax returns in all taxes

» VAT-registration of foreign 
companies and related tax 
consulting

» transfer pricing, preparation of 
transfer pricing documentation

» tax advisory related to 
international postings

Latest publications

» Company car tax in Hungary 
changing from July

» Establishing cross-border 
service permanent estab-
lishments in Hungary

» New EKAER decree from 
1 January

Languages
Hungarian, German

https://wtsklient.hu/en/2017/05/23/income-types/
https://wtsklient.hu/en/services/expat-taxation-consulting-and-compliance-work-tax-returns/
https://wtsklient.hu/en/services/expat-taxation-consulting-and-compliance-work-tax-returns/
https://wtsklient.hu/en/2022/06/28/company-car-tax/
https://wtsklient.hu/en/2021/10/19/service-permanent-establishments/
https://wtsklient.hu/en/2021/01/12/new-ekaer-decree/
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This WTS information does not constitute advice and it serves only to provide general information about selected topics.

Any information contained herein shall thus not be considered exhaustive, and nor may it be relied upon instead of advisory services
in individual cases. We accept no liability for the accuracy of the content.

Should you have any questions regarding the above or any other professional issues, please do not hesitate to get in touch with your
WTS advisor or use any of the contact details below.

Services of WTS Klient Hungary: You can request for our You can sign up for our
online offer by one single click: newsletter by one single click:

» Tax consulting
» Financial & accounting advisory
» Accounting
» Payroll
» IT / Business Automation

WTS Klient Business Advisory Ltd. 
Registered seat: H-1143 Budapest • Stefánia út 101-103. • Hungary
Company registration number: Cg.01-09-730729
Telephone: +36 1 887 3700
info@wtsklient.hu •wtsklient.hu

Online offer > Sign up >
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https://wtsklient.hu/en/services/tax-consulting/
https://wtsklient.hu/en/services/financial-accounting-advisory-services/
https://wtsklient.hu/en/services/accounting/
https://wtsklient.hu/en/services/payroll/
https://wtsklient.hu/en/services/it-business-automation/
https://wtsklient.hu/en/offer/
https://wtsklient.hu/en/sign-up-for-newsletter/



